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1. Community-upon-Thames
2. Kingston College 3. Job
Centre Plus (Next Steps) 4.
National Careers Service

1. Kingston Adult Education 2.
Kingston University 3. Anstee
Bridge Programme

1. 14-19 Education,
Employment and Skills 2.
Construction Industry Training
Board (CITB) 3. Decent
Homes Contractors 4.
Apprenticeships 5. Sector
Based Work Academy 6. Skills
Offer

1. Job Centre Plus (Personal
Advisors, Support Contract
Programme) 2. Chamber of
Commerce 3. Employment
and Enterprise Zone (EEZ) 4.
Work Club
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